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REPORT OF THE REMUNERATION COMMITTEE

The Remuneration Committee comprises three Non-executive Directors and is chaired by Alan Wilson. The Committee meets when 
necessary, usually at least four times annually, and is responsible for determining the remuneration packages of the Executive 
Directors and the Chairman. The remuneration of the Non-executive Directors is set by the Board annually.

Policy on remuneration of Executive Directors
The Committee aims to ensure that the remuneration packages offered are designed to attract, retain and motivate high calibre 
Directors without paying more than necessary for this purpose. The remuneration policy and packages attempt to match the 
interest of the Executive with those of shareholders by providing:

a) Basic salary and benefits
Executive Directors’ basic salaries are reviewed each year, taking into account the performance of the individual and rates  
of salary and benefits for similar jobs in companies of comparable size. 

Benefits include all assessable tax benefits arising from employment by the Company and relate mainly to the provision  
of private medical and life assurance cover.

The Company pays 5% of basic salary into individual money purchase pension schemes so long as this is matched, by salary 
sacrifice, by the individual.

b) Annual performance related cash bonus scheme
In order to link Executive remuneration to Group performance, Executive Directors participate in a cash bonus scheme which,  
in the event of exceptional performance, can pay out up to a maximum of 50% of basic salary.

c) Long Term Incentive Plan 
The Company operates a long term incentive plan whereby, at the discretion of the Remuneration Committee, share options are 
granted to executive directors and senior managers on a rolling annual basis.

2014-2017 schemes
The extent to which options granted vest is dependent on the cumulative growth in earnings per share (EPS) over the three year 
period following the grant relative to the EPS in the period immediately prior to grant as follow:

Increase in EPS over three year period % of annual salary over which options granted vest

33% 25%
50% 50%
100% 100%

The maximum grant of options in any one year is fixed at 100% of basic salary for executive directors of Pressure Technologies plc 
and 50% of salaries for other senior managers in the Group.

The option price is set at the outset and is in line with the share price at that time. Executives who leave the Group before the 
expiry of the three year vesting period will lose their right to exercise their options.

2018 – onwards schemes
On 3 September 2018 the Group approved a new Long Term Incentive Plan. Under the terms of this plan, each participant will 
have the right to receive new ordinary shares of 5 pence each in the Company equal to a fixed percentage of the value created 
for shareholders above a hurdle over the period from the date of grant. Awards are subject to certain performance conditions, 
principally delivering growth in the value of the Company above a share price hurdle which is adjusted for value returned to 
shareholders over the Performance Period. In this way, the Board can incentivise senior employees in a manner that is closely 
aligned with the interests of the Company’s shareholders.

The awards, which can be acquired for nil consideration, are subject to an individual maximum value. 50% of awards will vest 
after the expiry of the Performance Period, 30% on the first anniversary of the expiry of the Performance Period and 20% on the 
second anniversary of the expiry of the Performance Period in accordance with the rules of the LTIP. The participants will have no 
right to any payment of cash, rather they will become shareholders in the Company. In this way, the interests of the participants 
will be aligned with those of all other shareholders.

On 4 September 2018 awards were granted to two executive directors and three key management personnel. The fair value of 
these wards at time of grant, as estimated by the group’s external valuation specialists, was £239,000.

d) Service Contracts
All Executive Directors have rolling service contracts terminable on no more than one year’s notice.
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Directors’ Remuneration
Particulars of Directors’ remuneration are as follows:

       Employers’ Employers’
 Salary      national national
 and   Exceptional Total Total insurance insurance
 fees Benefits Pension emoluments 2018 2017 2018  2017
 £’000 £’000 £’000 £’000 £’000 £’000 £’000 £’000

Non-Executive:
Alan Wilson 63 — — — 63 64 5 5
Philip Cammerman 20 — — — 20 41 3 4
Brian Newman 46 — — — 46 50 4 5
Neil MacDonald 40 — — — 40 40 4 4
Executive:        
John Hayward 205 2 22 306 535 229 57 27
Joanna Allen 177 1 21 — 199 174 23 20
Christopher Walters 17 — 2 — 19 — 2 —

Total remuneration 568 3 45 306 922 598 98 65

Part of the remuneration of Alan Wilson and Brian Newman was paid to management companies which they control. 

The number of Directors who accrued benefits under money purchase pension arrangements in the period was three (2017: two).

The Group believes that the Directors of Pressure Technologies plc are the only key management personnel under the definition  
of IAS 24 ‘Related party disclosures’.

No Directors received dividends during the year (2017: nil).

On 21 July 2018, John Hayward informed the Board of his decision to retire as Chief Executive Officer. John subsequently stepped 
down from the Board, with effect from 1 October 2018. Exceptional emoluments include payment in lieu of contractual notice 
(£216,000) and the balance settlement costs.

Directors’ Options
The Directors’ interests in share options are as follows: 

 Scheme Date granted Number Option price

Joanna Allen Save-as-you-earn Scheme 30 July 2015 4,466 161.20p
Joanna Allen Long Term Incentive Plan 21 December 2015 71,366 196.17p
Joanna Allen Save-as-you-earn Scheme 27 July 2018 18,442 97.6p
Chris Walters Long Term Incentive Plan 3 September 2018 * Nil*
Joanna Allen Long Term Incentive Plan 3 September 2018 ** Nil**

* Chris Walters will receive such number of shares as equals 3% of the growth in value above a share price hurdle of £2.50 (adjusted for value returned to shareholders,  
i.e., any dividend, over the performance period).

** Joanna Allen will receive such number of shares as equals 2% of the growth in value above a share price hurdle of £2.50 (adjusted for value returned to shareholders,  
i.e., any dividend, over the performance period).

The movements in share options held by Directors in the period is as follows:

    John Hayward Joanna Allen
    No. No.

Outstanding at the beginning of the period     167,219 75,832
Granted during the period    — 18,442
Lapsed during the period    (167,219) —

Outstanding at the end of the period    — 94,274

    
No movements for the LTIP granted in the period are included in the table above as the scheme does not define a set number  
of options.

On behalf of the Board

Alan Wilson
Chairman, Remuneration Committee
10 December 2018


